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THE FUTURE OF WORK - STUDIES

JOZSEF GOLOVICS

EVERLASTING CAPITALISM? TECHNOLOGICAL CHANGES,
CHALLENGES, AND INSTITUTIONAL RESPONSES IN THE
ECONOMIC SYSTEM OF THE 21ST CENTURY

The competition among economic systems concluded at the end of the 20th century
with the triumph of capitalism. However, can this dominant position be maintained
indefinitely? This study focuses on contemporary capitalism and the challenges it faces.
Through historical comparison, we examine how today’s knowledge-based economy dif-
fers from previous forms of capitalism and discuss the challenges that the economic
system may encounter in the 21st century. We emphasize the role of technology, par-
ticulatly in the context of artificial intelligence and blockchain technology. While ana-
lyzing potential impacts, we center our attention on the institutional characteristics of
the system, while also touching upon issues related to education, innovation, and the
world of work.

Keywords: capitalism, economic system, knowledge economy, general purpose
technology

MIKLOS ILLESSY
AUTOMATION AND DIGITALISATION IN THE AUTOMOTIVE
INDUSTRY

Since the 2010s, there has been a renewed concern in the social science literature about
the job-destroying effects of technological change. Analyses are dominated by estimates
based on quantitative approaches, while relatively little is known about the actual
processes taking place within firms. This paper aims to address this knowledge gap by
examining the impact of automation and digitalisation through a case study of three
automotive companies. The main finding is that in none of the cases did the innovations
studied lead to a reduction in the number of employees. It is also very important to
highlight the positive effects of these innovations on working conditions and job quality,
in particular the increase in employee autonomy and commitment, employee training,
improved earning potential and a more favourable working atmosphere.

Keywords: automation, digitalisation, innovation, automotive industry, job quality
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MIKLOS ANTAL
WORKING TIME REDUCTION: A FEASIBLE NEW VISION?

The Covid-19 pandemic transformed the world of work. Besides remote working, sub-
stantial reductions of working time are increasingly discussed. Whether technologi-
cal, institutional, and cultural trends help or hinder such reductions is an interesting
question. This article summarizes results from the MTA-ELTE Lendiilet New Vision
Research Group regarding changes in the measurability of working time, which mat-
ters for the practical implementation of working time reductions, as well as the fac-
tors affecting working time preferences, which are key for socio-political feasibility. The
main conclusion is that the world of work is increasingly diverse: definitions of work
are hardly comparable over contexts, while the realistic types, methods, and chances of
working time reductions are increasingly different depending on the context.

Keywords: four-day workweek, practical feasibility, social attitudes

ROBERT MARCINIAK - MATE BAKSA
TEXT-CREATING ARTIFICIAL INTELLIGENCE IN SOCIAL SCIENCE
HIGHER EDUCATION: FEARS AND OPPORTUNITIES

This study evaluates the impact of Generative Artificial Intelligence (GAI) tools, such
as ChatGPT and Google Bard, on higher education, especially within the humanities
and social sciences. The paper presents a balanced view of the potential advantages and
risks associated with GAIs by reviewing recent literature. The proliferation of these Al
tools heralds a new era of automation where tasks previously performed by knowledge
workers are delegated to machines. This transformation could lead to improved efhi-
ciency and democratization of access in higher education but also raises ethical ques-
tions and threats to trust within the academic community. The authors underscore the
need for higher education stakeholders to communicate transparently regarding the
expected impacts of GAIs and cultivate a culture that optimizes their usage while mini-
mizing risks. The authors did not use any GAI tools in this article.

Keywords: generative artificial intelligence, ChatGPT, NLP, higher education, research

ZSUZSANNA GERING - GABOR KIRALY - PETER MISKOLCZI -
ESZTER SZENDREI-PAL - REKA TAMASSY

RELATIONS AND OPPOSITIONS IN THE OPINIONS OF
TEACHERS AND STUDENTS REGARDING FUTURE VISIONS
IN HIGHER EDUCATION

The continuous social changes and the transformation of local and global environment
present new and new challenges to the higher education sector. The comprehensive ap-
pearance of digitalization, the completely new online world of content provision and
authentication are trends to which higher education institutions must also respond.
That is why our research was aimed at mapping the main trends and possible future
scenarios affecting business higher education. The scenarios created in this way serve
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as a very good basis for establishing a dialogue with the actors of higher education, for
identifying the insights, advantages and challenges related to the outlined four possible
future visions. Based on the experiences of several such scenario workshops, this analy-
sis presents the attitude of the faculty and the students towards the visions of the future
and the possible trends and changes outlined in them.

Keywords: future of higher education, scenarios, students’ opinion, lecturers’ opinion
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ANDA NORA MILASSIN

“EDUCATE WITH NICE WORDS, BUT LET IT PLAY TOO”.

THE CHALLENGES OF THE PRESENCE OF NEW GENERATIONS
IN EDUCATION AND THE LABOUR MARKET

In everyday life, it is common to immediately look for the answer to misunderstandings
between people of different ages in rightful or wrongful stereotypes related to genera-
tions. The presence of social generations linked to birth years is widely accepted and
widespread knowledge for both labor market players and higher education players. The
actuality of the topic is given by the fact that, like every generation, the education sys-
tem of today’s schoolchildren (Generation Z and Alfa) was developed and taught by a
previous generation. However, the values and teaching methods of the X generation
are entirely different from those of the generations that have grown up in the digital
world today. Labor market players face similar challenges. Most of today’s managers are
from different eras; they use different management and motivational tools and think
about different organizational structures than those with which they could increase
and retain current career employees’ commitment. In this article, I not only detail the
educational and workplace conflicts of the different generations, but the formation of
attitudes also plays a prominent role. The article’s author’s principle is that generational
differences should not be treated as a problem but as an opportunity.

Keywords: generation, generational differences, generational conflict in the
organization, generation Z in education

ISTVAN POLONYI
WORK AND EDUCATION - VISIONS FOR YESTERDAY AND TODAY

This paper seeks to shed light on past visions of the future of work and education, and
on those of the late 20th century. The paper first describes Keynes’ prediction of radi-
cally declining working hours and the ideas that explain the failure of this theory — first
of all Graeber’s theory of bullshit jobs, and then the resulting buffet courses in higher
education. The paper then examines the impact of post-industrialisation on work and
education, and then discusses the similar effects of the information economy and the
third and fourth industrial revolutions. Finally, the paper briefly discusses future sce-
narios for the evolution of work and education.

Keywords: bullshit jobs, post-industrialisation, third and fourth industrial revolutions,
future scenarios on work and education
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RESEARCH ACTIVITIES

JUDIT VARADI - RITA KEREKES - MELINDA POTFI -

MIKLOS RADOCZ]J.

FACTORS DETERMINING THE MUSICAL IDENTITY OF MUSIC HIGH
SCHOOL STUDENTS

In our country, little attention has been paid to the secondary level of music education,
even though it is not only a transition between primary and higher education but also a
predictive force for the future of music education. In our research, we investigated the
factors influencing career choice, professional motivation factors and students’ percep-
tions of the ideal music teacher in a high school specialising in music (N = 22). In the
opinion of the students, musicians are best characterised by perseverance, humility and
diligence, and music is a means of self-expression, providing relaxation, serenity, and a
sense of refuge.

Keywords: music high school, professional music education, main subject teacher,
motivation, career choices

ZSOLT CSAK

THE INVOLVEMENT OF FATHERS WITH SCHOOL-AGE CHILDREN
IN THE HOME: DIMENSIONS AND FORMS OF FATHERS’
INVOLVEMENT IN THE HOME

In our interview research, we are looking at school-age fathers’ child-rearing and other
child-related activities at home. We are looking for answers to how fathers living in
Hungary perceive, what activities and forms they are involved in at home, and how they
think they contribute to their children’s development. The framework for the ques-
tions of the semi-structured interviews and the analysis of the conducted interviews
was provided by the home involvement dimensions laid out by Pleck (2010, 2012). Our
sample consisted of 18 fathers with school-aged children. Based on our results, fathers
see their contribution to their child’s development mostly in physical activities (e.g.,
sports, excursions), in the transfer of knowledge through experience/practice, and in

challenging the child.
Keywords: fatherhood, parenting involvement, semi-structured interview

ZSOFIA JULIA TOSZEGI
NEURODIVERGENT STUDENTS IN HIGHER EDUCATION

This study is using the Process Model of Inclusion to present educational data of stu-
dent groups with special needs, with a particular focus on students with neurodiversity
at the University of Pécs, Hungary (UP). A 10-year time-series analysis of student
data from the Neptun Unified Education System (N = 47194) examines the differ-
ences that can be identified when comparing neurodivergent students to other student
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groups that received affirmative action. This paper analyses enrolment rates and the
distribution across faculties at entry (input), compares supporting factors during study
(process), and looks at performance indicators when exiting from programs (output).
Our results show that neurodivergent students appear to be the most prevalent among
the student groups with special needs. Our data analysis also confirms the rather sur-
prising result that neurodivergent students are the most likely to graduate successfully
from UP and the least likely to defer semesters during their studies.

Keywords: neurodiversity, higher education, Process Model of Inclusion, students with
specific learning differences

MARIA DUNAVOLGYI
LESSONS FOR UNIVERSITIES BASED ON THE SUCCESS FACTORS
OF KNOWLEDGE-INTENSIVE ORGANIZATIONS

The article seeks to answer the question of what lessons can be drawn from the success
factors of knowledge-intensive organisations in the competitive sector in the context of
changes of the Hungarian universities. It highlights good practices that can be success-
fully applied in universities. It draws attention to four success factors that have received
much attention in the literature: knowledge-friendly organisational culture, trust, a
pro-innovation mindset and a transformational leadership style. In the light of these
success factors, the analysis points to some of the management and organisational risks
that universities face in the process of change. The novelty of the research is demon-
strated by the fact that this approach is unprecedented in the university literature.

Keywords: university leadership, knowledge-intensive organisations, leadership, success
factors
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